
SEXUAL HARASSMENT POLICY OF 
THE 23RD JUDICIAL DISTRICT ATTORNEY’S OFFICE 

 
The 23rd Judicial District Attorney’s Office will not tolerate or condone any 
verbal, physical, or sexual harassment of its employees by any other employee, 
visitor, or any other person.  Sexual harassment is a form of misconduct that 
undermines the integrity of the employment relationship. No employee, either 
male or female, should be subjected to unsolicited and unwelcome sexual 
overtures or conduct, either verbal or physical.  Sexual harassment does not refer 
to occasional compliments of a socially acceptable nature.  It refers to behavior 
that is not welcome, that is personally offensive, that lowers morale and that, 
therefore, interferes with our work effectiveness. Such prohibited behavior 
includes, but is not necessarily limited to the following: 
 
1. Unwelcome sexual advances, requests for sexual favors and all other verbal 

or physical conduct of a sexual or otherwise offensive nature, especially 
where: 

 
a. They make submission to such conduct either explicitly or implicitly a 

term or condition of employment; 
b. Submission to or rejection of such conduct is used as the basis for 

decisions affecting an individual’s employment; or 
c. Such conduct creates an intimidating, hostile or offensive working 

environment. 
 

2. Offensive comments, jokes, innuendoes, and other sexually oriented 
statements, objects, or pictures. 

 
Any employee who believes that he/she is a victim of such harassment, or who 
observes such harassment, must immediately report the conduct to the District 
Attorney, First Assistant, or Administrator for investigation purposes. If a 
complaint is made against one of the authorized reporting persons, that person 
will be excluded from all decision-making conferences.  It is not necessary for an 
employee to complain to the offending person to report sexual harassment.  A 
written memorandum summarizing the complaint will be prepared by the 
authorized reporting person and signed by the employee.  The facts and 
circumstances will be investigated confidentially and appropriate action will be 
taken promptly. No employee will be subjected to any form of retaliation or 
discipline for making a sexual harassment claim.  The complaining person will 
be informed of any remedial action taken. 


